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WOMEN AFTER THE WAR

By RENEE MORIN



The Distaff Side

This article is NOT just 2 WRCNS, CWAC or RCAF(WD) supplement
to Canadian Affairs. Because it is about women it demands the most
careful consideration by men.

The topic is a controversial one. Opinions on it are varied and
often violent. Perhaps the trouble with a lot of discussion on this
subject is that people are inclined to argue in extreme and abstract
terms. There is the ‘“Woman’s-Place-Is-In-The-Home’’ school and,
at the opposite pole, the *‘Ultra-Feminist™ school. Supporters of both
tend to disregard what is actually taking place on the distaff side.

The question has to be discussed against a background of know-
ledge of what women are doing and saying in Canada today. Many of
the basic facts are set out in our article. Great changes have taken
place and even greater ones seem likely to follow. For instance, as
we go to press, delegates from fifty Canadian women’s organizations
have just met in conference in Toronto and have gone on record in
support of planned public health services, subsidized housing for low
income families, sex education and a host of other nationally im-
portant items—including adequate financial recognition within the
family for the woman’s share in the partnership of marriage.

What do you and your group think?
*

CANADIAN AFFAIRS is produced as ammunition for good fighters and good citizens.
Both know why they are flljghting and what they want from vicrory. These pamphlets
are designed for discussion. If they are not being discussed, they are being misused. Read-
ing them by yoursclf is all right; but nothing takes the place of chewing over facts and
ideas in open discussion. Sce the discussion notes on page 17 of this issue.

Canadian Affairs, Canadian Edition, Vol. 2, No. 4, March 1, 1945.
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Women

After the War

By REnEE MoriN

URING the war the pin-up
girl has become an inter-
service institution. She certainly
gets around—from Chilliwack to
Windsor to Aachen—on bulk-
heads, in bivouacs or in RCAF
cabins in the sky. Even wives
and sweethearts have to admit she
brightens things up for the fight-
ing man.
Yet, it can hardly be said that
the pin-up is woman's major con-
tribution to the war.

Women Are Working

In reality, women have been
crowding. into slacks and into
factories—not to mention Into

uniforms—in the biggest job offen-

sive their sex has yet mounted.
Returning veterans notice the
change right away. Quite often
they don't like it. They some-
how can’t get used to the idea of
a woman in the home rolling out
of bed ecarlier than a bugler,
grabbing a lunch pail and march-

ing off to punch a clock. A cer-
tain idealism they have built up
concerning women while over-
seas is shattered. Lurking in their
minds, perhaps is the fear that
the children are being neglected,
domestic relations disturbed and,
not least, their manly, breadwin-
ning status whittled down.

Wartime Changes

But changes have taken place.
You simply can't get away from
the facts.

There are now about one million
women gainfully employed in
Canada.

This represents more than a
quarter of the working force. It
means that there are almost fwice
as many women working now as
in 1939.

Nearly one worker in every
three in Canadian industry is a
woman.

In war industries, one worker
in every four is a woman.

1



Women have taken all kinds of
new jobs formerly done only by
men. Veterans are still surprised
to sce women streetcar drivers in
some Canadian cities, even if they
have seen the same thing in Eng-
land. Women have taken over
from bank tellers. They are doing
highly skilled work as machin-
ists and technicians of all sorts.
They are even working in rallroad
roundhouses.

These women are not all ‘work-
ing girls’ as we used to know the
term. Working today are women
of all ages and from all walks of
life—from mere slips of girls to
grandmothers.

More than a quarter of these

working women are married.
Many of them are mothers, too.
Why did they flock to war jobs
outside their homes? There are
many reasons, of course, but the
most important is that they were
desperately needed. Even as late
as the summer of 1944, the Gov-
ernment was urging more and
more women to take war jobs.
Compulsion was never resorted
to, probably because Canadian wo-
men responded so freely to the
call. But they did have to submit
to the control of National Selec-
tive Service. To meet urgent needs
for workers in areas of shortage,
they often voluntarily moved hun-
dreds of mile from their homes.

omitted
12

WOMEN IN WAR INDUSTRY

00000°s ;5 ve SrEADILY GROWN BOTH IN NUMBERS AND IN PERCENTAGE OF TOTAL WORKERS

i

790 000
|n|]1"
=

\ ll‘lllllLlHJII l

]
FAVAAY

PAINTERS REPRESENT MALE WAR WORKERS; RIVETTERS, FEMALES

1942 1943

Amazons of 1945

Another forty thousand women
have enlisted in the forces. They
have been willing to sever home
ties even more abruptly and pio-
neer in a brand new and untried
field for women.

Everyone can remember the
doubts and misgivings people had
at first.  Since then, the women'’s
forces have consistently won more
and more acceptance and respect
for their adaptability and achieve-
ments.

They have officers of senior
rank. Nursing sisters of 2 mobile
field hospital attached to the Tac-
tical Air Force of the RCAF were
the first women ashore on D-day.
Servicewomen are  performing
scores of important duties from
heavy manual work to top secret
operational tasks. Many of their
assignments are of a nature never
before attempted by women.

Voluntary Services

Another of women’s activiries
in this war touches practically
every home in Canada. This is
the field of unpaid, voluntary war
work. Sailors in fur vests, sol-
diers and airmen pulling on buck-
shee cigarettes and certainly all
casualties know about this home-
front work.

A large number of women
workers will undoubtedly have

Top Secret. ..

to leave their present jobs when
war production is over. For one
thing, there is no guarantee that
war plants will immediately be
able to swing into new kinds of
peacetime production. For an-
other, men from the forces will
be coming back, many of them to
their pre-war jobs, now held by
women.

Also, a number of women
workers, particularly married
ones, will want to quit their jobs
when their menfolk come home
and the patriotic incentive to do
their bit has disappeared.

How Many Want To Quit?

The percentage of such women
is not as high as you might think.
Slightly less than half of the mar-
ried women now working expect
or hope to go back to housckeep-
ing after the war. And only 5%,
of the unmarried women look
forward to quitting. These fig-
ures, at least, hold true for the



city of Toronto where a survey
was made by the Toronto Recon-
struction Council. Whether or
not they would be true of the
whole country is not known.

There is no very clear indica-
tion as yet how the women in the
services feel about the matter.
However, homemaking does nort
rank first in the post-war wishes
of the Women of the RCAF(WD),
to judge from a recent survey.
Stenography was the most highly
favoured post-war job, with many
other occupations, including some
professions, occurring often as
preferences.

So it isn't by any means de-
cided just what women are going
to do. You can look at this state
of affairs with satisfaction or with
horror, according to what side of
the fence you are on; but you can-
not ignore it.

Many women (and a growing
number ©of men, for that matter)
who espouse the feminist cause
find hope for the future in what is
now taking place in the ranks of
women. Many men (and a sur-
prising number of women) wonder
where it’s all going to lead us.

In the past, there have been

woman suffragettes who threw
themselves beneath the hooves of
race horses to attract attention
to the struggle of their sex for
emancipation.

Women Under Fascism

We all know about. the other
cxtreme-—the degrading of women
under the boot of fascism. In
Germany today we find the great-
est expression of the idea that
women are child-bearers and noth-
ing else. There they belong to
the kitchen whether they want to
or not. '

Somewhere between these two
extremes, Canadian women and
their male relatives will have to
steer a path in the post-war. The
course they take will cross at
cvery turn with other paths lead-
ing us to rchabilitation, recon-
version, full employment and the
many other things we have prom-
ised ourselves when victory is
ours.

The question of women will
crop up in every discussion. It's
not a problem for a few hardy
females, but one that concerns all
of us, and not least the men and
women now in the forces.

Published for use in discussion groups in the Canadian Armed Forces. Distributed to civilian
groups through the Canadian Council of Educarion for Citizenship. May be seprinted for
similar purposes, with or withour acknowledgment.
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Kitchens

or Careers ?

Whether a woman chooses to
remain at a job after the war or
stay at home may not be entirely
her own choice. It will depend
on the number of jobs to be had.

Long before the war, society
bad accepted the idea of single
women working for a living. It
is reasonable to suppose that our
post-war  employment  plans
should make room for these wo-
men.

Can’t Live On Air

It is sometimes suggested that
if employment becomes a problem
all they have to do is go back
home. This is just a little too
optimistic. The home is scarcely
a paradise where people, especially
women, live on air, without
worry or responsibilities.

The average Canadian home in
the city or country is the unit that
goes to make up the economic and
social whole. Every adult living
at home contributes to its upkeep,

either through gainful employ-
ment or through help in the house.

However, opportunities for es-
sential, productive work are
rather limited around the house.
In a large family, not all the
women can keep themselves. busy
at housework. At home, as well
as in industry, an excess of man-
power really amounts to unem-
ployment. If too many members
of the family are idle, the standard
of living is brought down.

Can the father always be the
breadwinner for his grown-up
daughters? And when the father
is gone, who else is to assume this
responsibility?

We have to go back several
years to get a picture of the nor-
mal job requirements of single
women, since the latest census,
in 1941, alrcady reflected abnor-
mal wartime conditions. What
do we find? According to the cen-
sus of 1931, two-thirds of the
women between the ages of 20



AMAZONS OF 1945
2% W.R.CN.ES..“MMEN'C%IG.I::.S e c:.'é.A:.AF(A va:)A;‘ g 42MED. SERVICES
: 3
15} i
10} 7
5|
1Y $
5,600 19,000 3,800

and 24 years old were unmarried.
One-quarter of those between 25
and 34 were unmarried. In these
peacetime years, women wcre
marrying around the age of 25.
We have to conclude that a great
number of women between the
ages of 20 and 35 must work for
a living.

What About Working Wives?

The main controversy on kitch-
ens or careers for women really
centres on married women.

Many are working now. Many,
as we have seen, apparently want
to go on working. Will they be
able to, without infringing on
the needs of men and single girls?
Also—an important practical con-
sideration—how will their hus-
bands feel about it?

Undoubtedly, the woman has
the greatest responsibility be-
tween the two sexes in the early
upbringing of children, in house-
work and in organizing the com-
fort and care of the family. To
this extent, few would deny that
her place is in the home. But
many are asking if this nced be,
in fact, a full-time job. Tending
a home these days is not the back-
breaking chore it was for our
grandmothers, who hewed their
own wood, drew their own water
and baked their own bread. Near-
ly every home, at least in the city,
has benefited in some way from
labour-saving devices. Planned
kitchens and home and com-
munity Services are new targets
for the future. They will be de-
signed to give the housewife more

leisure. And it they give her
leisure, could they not also give
her time to work if she so chose?

Even without these modern
amenities, many women have
somehow managed both to work
and keep house during the war.
They have found many induce-
ments to work—the little extra
on the budget that provides more
for the children, the paying up of
old debts, the occasional luxury.
Also, working women have en-
joyed the company of others in
plants and offices. They like the
feeling of having a hand in the
war. Why not in the peace, too?

Part-time work for married
women—a wartime compromise—
might be one way of doing this.

Community Services

Other opportunities for work-
ing wives and mothers will de-
pend largely on how homes and
communities are organized after
the war. Several possibilities have
already been suggested. Day nur-
series are one. They have been
started during the war, but they
have not as yet been developed on
a big enough scale for us to judge
their potentialities.

Crowded stores and buses,
skimpy wartime services in clean-
ing and laundry and the absence
of husbands themselves have all
added to the difficulties of the

wartime working wife.

It is possible that women will
insist on a much louder voice after
the war in the planning of home
and community services. Day
nurseries, kindergarten and nur-
sery schools on an adequate scale,
and diaper services—not to men-
tion the various health, welfare
and rehabilitation services we are
promising oursclves—would all
give extra opportunities for fe-
male employment. At the same
time, they would make house-
keeping and child care easier and
enable mothers to spend at least
part of their time in paid jobs out-
side the home if they so wished.

When we come to think of it,
wealthy families have always
been able to afford these facilities
on an individual basis. Nobody
thinks it wicked. Perhaps the
time is coming when average
mothers will have them on a
community basis.

What FarmWomen Have Done

The war emergency has pro-
duced another important trend in
female employment. This is the
movement of women from farm-
ing and rural communities into
industrial centres. One hundred
thousand women have moved
from rural areas into cities.

The life of women on farms is a
hard and heavy one. Those who



have stayed on the land during
the war have performed miracles
in increasing food production, in
spite of a general shortage of farm
help. A quarter of a million
women, the largest number in
Canadian history, are reported
now working on farms.

Surely these women, too, are
entitled to all the living improve-
ments and labour-saving aids that
we can give them. The girls now
in industry who return to the
farms after the war will no doubt
miss the amenities of city life.

Here again, we can see how
closely the question of women
after the war ties in with other
post-war questions. The long
hours of heavy work chat farm
women put in can only be light-
ened by raising the rural standard
of living, through electrification
and other modern improvements.
This higher standard of living,
involving  better educational,
health and social services, would
itself create vical jobs for country
women. °

Other opportunities for rural
women or for those returning to
the country from industrial jobs
will call for imagination, enter-
prise and a lictle courage. - Poul-

try farming, bee-keeping, fur-
farming and vegetable gardening
all offer as great a chance of suc-
cess as millinery, dressmaking and
handicrafts.

Of course, special knowledge
and training will be needed. Both
the Dominion and Provincial De-
partments of Agriculture put out
detailed information which can
be had free on request. Several
provinces are also offering special
course in farming and stock breed-
ing. Women as well as men can
take advantage of this rtraining.

Full Employment The Answer

In short, whether women are
able to choose between kitchens
or careers will depend on whether
we have full employment after
the war, and on the efficient way
in which we organize our homes
and our community services.

One fact stands out. Women
evidently don't think it right to
take jobs away from men, accord-
ing to a Gallup Poll in 1943. In
the event of competition for jobs,
men should have the first chance,
according to 689, of women
asked. Only 27% thought that
both sexes should have an equal
chance in competing for jobs.
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SHE’S IN BUSINESS FOR HERSELF

A_ WOMAN discharged from

the services who wants to
start in business for herself can rely
on a number of features of the
rehabilitation program to help
her get the project going. She
can get assistance in raising the
capital, training to improve her
chances of succeeding in business,
and maintenance income to get
by while waiting for the profits
to come in.

For example, here's what Betty
Stuart did. After serving about a
year in Canada and two years over-
seas, she found herself discharged
on medical grounds. In “‘real life”’
she had been a competent operaror
in a beauty parlor. Now she
wanted to have her own outfit.
But the first thing that occurred
to her was that she was rusty on
the technique of the business. To
be sure that all her prospective
customers would be satisfied and
send her more business, she took
a course under the vocational
training scheme. The Veterans'
Affairs Department approved the
course, paid the fees and gave her
a maintenance grant of $60 a
month for living expenses.

When she had finished the
course, she bought her beauty

parlor equipment on the strength
of her monthly gratuity cheques,
plus the balance of herre-establish-
ment credic.  The shop was
opened. The customers rolled in
but not fast enough at the start
to cover even her low overhead
costs.

Her nearest Veterans' Welfare
Counsellor solved the problem.
She was granted $50 a month
benefits while waiting for returns
from the enterprise. Two months
later the siruation was still not
good enough, so the benefits were
extended another two months.
By thac time the beauty parlor
was doing fine and the benefits

ceased.

The rule under the Post-Dis-
charge Re-establishment Order is
that such bencfits may be paid
for a period equal to length of
service, but not for more than 12
months. The idea is that any
business proposition that is sound
should prove self-supporting with-
in a year.

The maximum grant, $50 a
month, with appropriate allow-
ances for dependents, may be
reduced if the person is receiving
a pension, wages or other income.
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NEW REGULATION ON ARMY CALL-UP

I have just read your No. 2 issue of **Civoy Street News"™
in the January 15 issue of Canadian Affairs. 1 nmorice
Jou say in reply to a letter from an F[Q overseas that
RCAF personnel with three years' service in Canada or overseas wonld not be called wup under the
NRMA regulations when discharged from the RCAF. I have been serving as an Accountant
Officer in the RCAF in Canada since June 1941, and am about ro veceive my honourable discharge,
with the understanding thar under a new regularion I am subject to call-up in the Army. Is tiis
correct or not? —F/L, No. 1 Air Commann, RCAF, TrenTon, OnTARIO.

Just after our January 15 issue went to press the Minister of Labour announced thac
all men discharged from the armed forces and who have not had service
outside Canada will be made subject to army draft regulations. This affects
particularly RCAF ground crew and administrative staff personnel who will be dis-
charged between now and March 31 when the British Commonwealth Air Training
Plan closes. However, Fraduarcs of the BCATP and flying personnel engaged as
instructors are exempt from the call-up, as are air force and pavy personnel with
operational experience from either coast. Previously only “‘dischargees” with less
than chree years’ service in Canada could be recalled for military service.

PENSION POSSIBLE FOR VET OF TWO WARS

I was recently discharged after serving 228 days in the Veterans' Guard in Canada. I also
served over three years in the Imperial Army during the last war. How much gratuity will I ger
and am I eligible for benefits under the Veterans' Land Acs. —Ex-IMpER1aL

You would appear to be eligible for a basic gratuity of approximately $50.00, but you
are not eligible for benefits under the Veterans’ Land Act, as the minimum service re-
quirement for this Act, is one year. You might, however, be interested to know that
if you were domiciled in Canada when you enlisted in the Imperial Army for cthe last
war, you may be eligible under the Dual Service Pension Act.

HOW DOES ‘“ABSENTEEISM’’ AFFECT BENEFITS?

I first enlisted on the 13th of January, 1940 and I first went absent on the 20th May 1941 and
stayed absent till Ire-enlisted a second time on Sept. 1, 1942. I baven't gone absent since I was
court-martizlled in January 1943 and awarded seven months' detention. I served this time—
I should say I got remission of sentence for 35 days,—and now I have been overseas for six months,
What amount would I get if they sent me back to Canada now. My good behaviour since this
absenteeism tells me 1 should be honorably discharged.

Private, 6 CIRU, Canapiax Army Overseas.

Any period of service for which you were paid will count towards your War Service
Graruity. For instance, you were not paid during the time you were A.W.L. or
during the time you were in detention. If you have been overseas for six monchs and
in receipt of pay during that time, that also would count. For every month of service
in Canada you will be entitled to $7.50; for every month of service overseas, $15.00
(this means paid service). This amount is an actual gratuity. Over and above that,
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for every six months overseas, you will get one week’s pay and allowances. That is
a sort of honus for overseas service. These two amounts will be paid in cash by instal-
ments. There is a third amount called the Re-establishment Credit, which can only
be used for a number of specified purposes. It is equal in amount to the actual gratuicy
(not including the overseas bonus). This credit can be used any time within 10 years
after discharge.

FUR FARMERS MUST PROVE EXPERIENCE

Before the War 1 did a considerable amount of trapping. May I have @ Fur Farm under the
Veterans' Land Acr. —P1g, Rovar 22wp, Con Army Overseas.

Fur farms and similarly specialized and relatively hazardous enterprises should only
be engaged in by Veterans who are thoroughly expericnced. Advances will not
normally be made for the purchase of fur-bearing animals, but will be confined to
Land and Buildings. Cases such as your own should be discussed with the regional
supervisor of the Department of Veterans’ Affairs, so that the extent of your experience
and your chance of success can be determined.

WHAT GRATUITIES FOR REGULAR SOLDIERS?

Does the scheme of gratustses, etc. apply to regular soldiers of the Canadian Army, who in rhe
normal course of events will continue in service after the war?

—H /Carrain, 2 CCS, RCAMC, Canapian Army OVERSEAS.

Obviously, if 2 man remains in the service he is not in need of re-establishment and
does not come under the training provisions and so forth until discharge. However,
he is eligible for the War Service Gratuity and also for the Re-establishment Credi,
and may make application for these when he ceases to be on active service.

UNIVERSITY TRAINING AS WELL AS V.L.A. ASSISTANCE?

I have lived on a farm practically all my life and am very interested in all aspects of agriculture.
I would like to go to University and take a degree in agriculture. Now the question arises, will
1 be able 20 get a loan under the V.L.A. also, with which to start farming?

F/S, 2 ANS, CuarrorrETOWN, P.E.I.

Rights under the Veterans’ Land Act are nor affected by training and if an agricultural
course will assist in your re-cstablishment, you are certainly eligible both for that
course and for assistance under the V.L.A.

RE AMERICAN UNIVERSITIES

Would grants be paid if a student wished to do post-graduare work at an American University
after, say, one year in a Canadian oné?. Lieutenant, 22 AA Reot, RCA, St. Jonn, N.B,

Grants will be paid to students taking post-graduate work at an American University
under certain circumstances. Generally, these conditions are that the man must be an
outstanding srudent and that ic is in the national interest for him ro do this post-
graduate work.



AUTO WORKERS ASSURE VETS OF SENIORITY

URTHER clarification of the
attitude of at least one trade
union on the matter of seniority
for returned service men and
women was given recently in a
statement to the press made by
George Burt, Canadian Director of
the United Automobile Workers,
CIO. He said Canadian UAW-
CIO contracts in process of nego-
tiation and those up for renewal
from now on will provide that any
worker discharged from the armed
forces shall be credited with full
seniority from the day of his en-
listment, even though he had not
previously been employed.
(Where an agreement between
employer and union grants the
right to ‘‘seniority’” it means that
those with the longest service in
the plant have first claim to
promotion. When men are laid
off, except for cause, the last to
be hired are the first to go. In
rchiring, those with the longest
service are given precedence.)
Under the plan announced by
the UAW, veterans who enlisted
at the start of the war will have
greater seniority than those who
have been absorbed into industry

during the war period. This goes
much beyond existing legislation
providing that servicemen may be
returned to the jobs they held on
enlistment.

“However,"”” Mr. Burt’s state-
ment went on, ‘‘it must be remem-
bered that seniority in itself never
made a job for anyone. It has
been developed as orderly pro-
cedure for collective bargaining
relations. Only a policy of full
employment can guarantee jobs
for all, and with proper planning
this can be achieved.

“International representatives
of the UAW-CIO in Canada have
for some time been instructed to
place union offices in every city
at the disposal of servicemen in
assisting them tore-establish them-
selves with a minimum of delay."”

CIVVY STREET NEWS is pub-
lished by the Wartime Information
Board as an insert to CANADIAN
Arrarrs.  While it has no official
status, the information contained in
CIVVY STREET NFWS s as
authoritative as it is possible to make
it by consulting official sources. Extra
copies of the snsert are available on
request.  lts contents may be guoted
without the formality of obtaining
permission.

What Is

Woman’s Work ?

Women often have to work for
economical reasons. Often they

“want to work for career reasons.

Post-war developments may in-
crease their opportunities. The
question still occurs to many——
what kinds of work should
women do?

Many classifications of “‘wo-
men’s work™ are often based on
nothing definite, except perhaps
the low rate of wages usually paid
to women workers. Perhaps the
question should be: What work
can they do?

At one time or another, women
have usually had to face hostility
and distrust in all the jobs they
now hold as a matter of course.
The war has again upset conven-
tional ideas.

Who Said “Weaker’ Sex?

Today there are women engi-
neers, woman accountants, women
mechanics and transport drivers,

women fliers and parachutists.
We seem to have exploded the old
notion that women possess cer-
tain aptitudes inherent to their
nature.  Modern  psychology,
backed by modern experience, has
shown thatmental capacity doesn’t
depend on sex.

Filling shells is a simple task,
requiring much patience. It is
said that women excel at this
kind of monotonous work. But
that does not prove that they
necessarily like it, nor that it is
the only work they can do.

Cannot Generalize

Every man and woman has
some special personal capabilities.
Because one person has them is
not to say that they are possessed
also by every member of that sex.

There is more to Rosie the
Rivetter than slacks and a turban.
She has been showing all kinds of
unsuspected technical skills.

1



In a2 Montreal plant I saw a
young girl teaching an old worker
who wanted a promotion how to
handle a complicated lathe. I
was told that this girl was a most
conscientious and  satisfactory
worker. Because of her special
knowledge and aptitude she had
been chosen to teach her fellow
workers.

Before the war, in the textile,
clothing and shoe industries,
where women have been employed
for years, they showed they could
grasp skilled trades just as casily
as men could. The war has simply
widened the scope of possible
work.

According to a survey conduct-
ed by the Toronto Reconstruction
Council, about half the women
working in Toronto are skilled
workers. Before the war only a
lictle more than a tenth of these
were skilled.

Quick, Rosie, the Smelling
Salts!

The industrial employment of
women has been closely observed
both in Britain and the United
States. The general conclusions
are that physical strength and fic-
ness are the only differences be-
tween men's and women's ability
to work. Surprisingly, many
men workers proved weaker and
more susceptible to strain than

their women co-workers. It is
true, however, that poisoning by
chemical substances is more fre-
quent among women.

About 1,900 war occupations
are listed in a pamphlet *‘Occupa-
tions Suitable for Women'" issued
in February, 1942 by the U.S.
Women's Bureau. Of these jobs,
1,468 may be wholly done by
women, and 376 partly done by
women. Very few should defin-
itely be beyond a woman's powers.

Strangely enough, employment
of the “‘weaker sex’” in industry
has resulted in a general improve-
ment in working conditions for
all workers in some plants. Em-
ployers have often had to modify
methods of handling materials—
increasing the use of levers and
mechanical transports for heavy
units in order to reduce physical
strain. This has resulted in a
larger amount of work being done
than before. Such improvements
are here to stay. Both manage-
ment and workers benefit.
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Equal Pay For Equal Work

The idea that women’s wages
should be lower than men’s has
also had to be revised. A Gallup
Poll in 1942 showed 79% of
Canadians as favouring equal pay
for equal work. The percentage
of women favouring a single
standard was understandingly
higher—869.

The principle “‘equal pay for
equal work™ has been admirtted
by the National War Labour
Board. Support for the idea also
came from the International La-
bour Conference held at Phila-
delphia in May, 1944. This body,
on which Canada is represented,
gave as its opinion that the quali-
fied auchorities should take what-
ever action is necessary to protect
women against “‘sweated’’ forms
of labour. The Conference fa-
voured fair treatment for women
workers on the same basis as men
as far as wages and conditions of
work are concerned.

Union Support

The principle of equal pay for
equal work has the support of the
majority of the organized labour
movement. During the war, wo-
men have joined trade unions as
never before. They are using
their influence in unions, side by
side with male workers, to have
the principle of equal pay put
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into effect.  Several union con-
tracts already contain this clause.
As a2 Montreal machinist put it:
“You can’t have a democracy by
discriminating against 529, of
the population.”™

There is still a long way to go,
of course. Employers do not
agree about the gencral ability of
women workers. Some claim
that women can never turn out
more than 80 or 859 of the work
done by men. But some say that
women are much better than men
on piece work production, espe-
cially if the work is delicate.

There is still a tendency to fix
a scale of earnings lower for
women than for men. This prin-
ciple is supposed to be based on
social justice—that people shouid
be paid according to their needs
rather than their output.

The principle is hardly con-
sistent with the facts. And in
practice it is not carried out.
Salaries are affected by the supply
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and demand of labour. The head
of a family may be receiving a
small salary, or he may even be

unemployed, simply because his.

services are not needed in a certain
trade at a certain time.

Women Also Breadwinners

The principle also ignores the
fact that many women, whether
married or single, also have de-
pendents to support.

Now that Family Allowances
are to be paid by the Dominion
Government there is even less
reason to stick to the principle of
adouble standard of wages. Heads
of families will receive special con-

sideration, graded according to
their needs and irrespective of
their special skills.

Career Women

Carecer women in the strictest
sense—doctors, teachers, lawyers,
writers and those in the scientific
professions — have also broken
new ground during the war.
Canadians already recognize most
of these occupations as women’s
work, if they can make them so.
If, after the war, we are to build
up our country as we have often
promised ourselves, the new op-
portunities for women in these
fields should indeed be unlimited.

*

WOMAN’S WORK .

111,000
1939

DISTRIBUTION OF WOMEN WORKERS —1939 and 1943

TRADE & FINANCE

(INCL. CONSTRUCTION,
TRANSPORTATION ARD
COMMUNICATION)

1939 1943

373,000 130,000 215,000 342,000

1939

439,000
1943
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Straws in The Wind g

What Canadian women actually
will do after the war remains to
be seen. The war is still to be
won. The reconversion period
and the post-war years pose many
problems and many questions.

But we can point to several
trends regarding wonien in these
years.

Since 1939, thousands of women
have taken jobs for the first time.
Relatively few women now work-
ing want to give up their jobs.

In the services, in industry and
in public life women have been
doing valuable and responsible
work. Naturally, the re-estab-
lishment of all these women in
normal civilian life will be no
easy problem. This is the inevit-
able result of the social and in-
dustrial changes the war has
forced on our country.

Training for Service Women

Service women, equally with
servicemen, will have gratuities,
rehabilitation grants and oppor-
tunities for training. They must
have the chance to prepare for a
career, if they so wish.

Let us hope that the Canadian
Vocational Training Act, which
in April 1944 replaced the Rehabil-
itation Program, will make tech-
nical training available to women
as well as to men.

The more we consider the ques-
tion, the more we are forced to
the one conclusion—that oppor-
tunities for women after the war
are interlocked with every other
post-war question.

Jobs For All—Women Too

Both the Beveridge plan for
social security in Great Britain
and the Marsh plan in Canada
presuppose full employment. This
must be interpreted to mean jobs
for women also who can and wish
to work. But the establishment
of social security measures will in
themselves create new jobs and
new fields of endeavour for
women.

If we succeed in these two aims
—full employment and extensive
plans for social security—and if
we also set out to develop our
country as we have promised our-
selves, women will surely fit into
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the general scheme of things with-
out difficulty. They will not be
inclined to choose trades where
employment is scarce, so that a
fairly good national balance
should be maintained.

In the event of a shortage of
jobs, they will evidently be
content to give preference in jobs
to men. But to refuse women
paying jobs in order to keep those
jobs for men merely shifts the
burden of unemployment and is
no real solution.

*

Women's position after the war
is not a one-sided question to be
scttled by one sex or the other.
What will benefit the women—in
or out of the home—will benefit
the entire family.

Perhaps the fairest attitude all
Canadians can take is to support
the rights of women to work if
they so desire—even if we take
the position of defending a per-
son’s right to support an idea
which we do not hold for our-
selves or our families.

March 1, 1945.

THE AUTHOR : Renée Morin is a native Montrealer who was educated at the University
of Montreal and Columbia University, New York. No *feminist'’, by her own descrip-

tion, she nevertheless carefully follows feminine progress in all fields, both in and out of
the home. Her present position as Welfare Officer with National Selective Service has
given her a firsc-hand underscanding of the problems of working women. Miss Morin
writes as a private citizen wich a special experience in social and economic questions.

*

Articles which appear in Canadian Affairs should be regarded as expressing the views of the

individual Canadians who write them. These are not necessarily the views of the Defence

Departments, the Wartime Information Bourd, or any other Gavernmeny Authority. Indeed,

dccasions will arise when in order to complete the picture of seme aspect of wartime life an
issue will present opposing views of different authars on one subject.

*
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Questions for
Discussion

Canapian Aframrs does not attempt to lay down any detailed
method or program for discussion. Group leaders and groups shoulg
develop their own techniques. Their general approach will depen
on several imponderables—whether the discussion takes place in or
out of parade hours, the size of the group, continuity of meetings,
opportunities for obtaining additional information and specialist
speakers, and many other factors.

Neither are C. A. articles presented as gospel. Do not feel that
you are duty-bound to ram the general findings of the articles down
the collective throats of your group. On a topic such as ““Women
After The War’’ you are sure to find violent disagreement. The value
of this article lies in its presentation and interpretation of some basic
facts concerning Canadian women—what they themselves are doing
and saying about their own affairs.

Try to establish these facts right at the start. Keep the discussion
off purely facetious lines. Some of the men who have already returned
to Canada have found that things have changed more than they had
bargained for, and that the question of women and their place in the
family and in the world is one to be taken in all seriousness.

Some thought-provoking questions for discussion are listed below.
For further va%uablc suggestions, try to obtain ABCA pamphlets No.
44 (May 22, 1943) and No. 61 (January 29, 1944). These pamphlets
have both been reprinted in Canadian editions.

WOMEN DURING THE WAR

What has women's contribution to the  when it cxisted? Have women taken ad-
war effort been — in the Services, in in-  vantage of their sex in their new jobs? Do
dustry, in agriculture, in auxiliary, home-  you think women's gains in ic war are
front servicess Have men and women  like a panzer spearhead that will be nipped
proved able to work together on jobs and  off after hostilities> Or will they con-
in surroundings thac formerly were man’s  solidate in the ncw.ﬁclc!s they havc‘ con-
preserve? What conditions made for har-  quered? If they do, is this 2 good thing or
mony, and what caused bad feeling, if and  a bad thing for Canada?
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THE ROLE OF THE HOUSEWIFE

Philip Wylie in Generation of Vipers,
writes about the American housewife as
“the candy-craving class’ of “'spiritual
parasites’’. She has given us our “‘national
saga’ (the soap opera) and while contri-
buting to the materialism of the '20s, her
slogan, directed ac her husband, was
“Everybody makes money but you!™

Strong words! Do you think chere is any

justification for them? Do housewives,
through cheir honoured work in the home,
make cheir fullest possible contribution to
Canadian life? If not, what other avenues
are open to them? In whar ways can a
community lighten the housewife’s work
and put her talents and spare time to work
for her own enjoyment and the communi-
ty's gain?

WORKING WIVES

Do you think it right for wives and
mothers to work if they want to2 When
they do, does someone suffer—the husband,
children, or the woman herself? If so, what
are the difficultiess How might they be
solved? Part-time work for women has be-
come a common solution during the war.

Do you think this might be established as a
recognized peace-time scheme? Do the extra
dollars on the budget offset the absence of
the woman from the home during the day?
Is all chis a question for the individual, or
do you think the government and the com-
munity have a share of responsibility?

EFFECTS ON OUR BIRTH-RATE

Some say that the greater emancipation
of women will have a bad effect on our
homes and on our birch-rate. In England,
the Married Women's Association can-
vassed 20,000 women and found chat the
13 reforms women most wanted if they
were to have larger families were: Family
Allowances; no fear of destitution through
widowhood or desertion; the wife to have
legal right to a share of the home and
family income; free education; no fear of

poverty through unemployment, illness or
old age; national health service; home
help; relief from pain in childbirth; nur-
series and nursery schools available to all;
no fear of detriment to or loss of career;
lower rents; ability to have children when
wanted by means of safe contraception;
and no fear of want.

Are these reforms desirable for Canada?
What effece would they be likely to have
on family life and on our birth-rate?

WILL WOMEN HAVE THE LAST WORD?

Our editorial on page 2 mentions one
conference of women and what they are
demanding. Canadian papers are full of
such reports. Montreal's Business and
Professional Women's Club, for instance,
wants women to vote in the federal elec-

tion, to have a “'grear representation’” on
government bodics and equal pay for equal
work. Will women decide the outcome of
these questions by themselves? Or is it in
the interests of husbands, fachers, sons and
brothers to take sides in the controversy?
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W hat's on Your Mind?

What's on your mind? We invite your commenss and your suggestions for improving Canadian
Affairs. Write to: The Editor Canadian Affairs, Wartime Information Board, Ottawa. Your

name will not be publi:l:id.

MORE ON REHABILITATION REQUESTED

Please accept my congrarulations for your most noble effort in the Number One edition
of “Civvy St set News"’, also my best wishes for its continued success. To my mind
this is the first publication of your Board which has supplied 2 *‘need”” to us over here.
True, you have had some excellent publications, I mention only one “‘Canada’s Consti-
tution’"* which was excellently presented but which only has an appeal to a minority.
Might I suggest that your future editions (to follow *So You Want to be a Farmer™")
likewise be based on various phases of the Rehabilitation Programme? The “*National
Housing Act”’, ‘*Veterans' Insurance”, “‘Post-War Education Plans” I bring forward

as possibilities.
—Pr1vate, No. 3 CA CRU, Canapian Army OVERSEAS.

*Qverseas Edition—Vol. 2 No. 1, May 1, 1944; Canadian Edition—Vol. 1 No. 8, May 1, 1944.

BOOST FOR “CIVVY STREET NEWS”

“So You Want to be 2 Farmer”” is, in my opinion, the best to date. It answers 2 good
many questions that men in the services are thinking about to-day. Morcover it is
not academic in the trearment of the subject. *‘Civvy Street News™ is a distinct
advantage. Your question and answer department in this connection should prove
very helpful. How about an issue devored to the benefits to be obrained when con-
tinuing education or whilst undergoing training in a trade? Possibly you could
present marerial on various professional courses available for men and women that
would assist them in deciding what they will do after the war.

—Lieutenant, RCNVR, Esqummart, B.C.

RESUME OF “BIG FOUR” DECISIONS

I is suggested that a copy of your publication might most profitably be devored to
a resumé of the points of agreement in the various conferences berween the “Big Four’
of the United Nations leaders. e.g. The Atlantic Charter, The Moscow Conference,
Cairo, Teheran etc., with the moral drawn of course as to how these affect Canadians.

—Serceant, CWAC, Orrawa,

Al suggestions for topics for Canadian Affairs receive careful consideration. C.A. and “Civyy
Street News' will continue to present and interpres new aspects of rehabilizarion as further details
become known.—EDrTOR.
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